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A Special Thank You to 
our partners in 2019:
  
Main Partner: Formuesforvaltning AS
Pro bono Partners: Law firm BA-HR AS
Financial Partners: Ivar Løges Foundation, AKO 
Foundation, Erna and Knut Eng´s Children Foundation, 
Grieg Foundation, Pecunia AS, Et Rikere Liv Foundation, 
Burenstam & Partners  AB, Ringgården AS, 
#HunSpanderer, other private donors.
Project Partners in Myanmar: Inle Speaks Community 
Skills Development Center, Yangon Bakehouse, 
International Institute of Economic Cooperation (ICEI), 
Luxembourg Development, Ministry of Hotels and 
Tourism, Ministry of Education, Rotary Bellingen, 
Nyaung Shwe Municipality, Myanmar Hotel Association, 
Southern Shan Tour Guide Association, Ministry of 
Environmental Conservation and Natural Resources, 
DEAR Myanmar, Novotel, Sofitel, Amata Resorts, 
Aureum Palace Resort, Pristine Lotus Resort,  
Villa Inle Resort, Wynee Myanmar Youth Organisation.
Project partners in Ethiopia: Siiqqee Women’s 
Development Association, Good Samaritan Training 
Center, Tebita Ambulance Service, Paradise Fashion, 
Run Africa Athletics Sports Club, African Mosaique, 
Mester Grønn AS, Reflectil AS, Distinkt Consulting,
Naytra Logistics, Waterpark Montessori Ltd, Best Day 
Care, Women's Health Association of Ethiopia, Ministry 
of Education, Ministry of Women, Children and Youth, 
Ministry of Urban Development, Ethiopian Traffic 
Management Agency.
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As this is being written, the 
entire world has been 

turned upside down by the Covid-
19 pandemic, for which there 
exists no borders nor class 
distinction. In this challenging 
situation, it is imperative to main-
tain our long-term goals, ensur-
ing we are a trustworthy partner. 
The pandemic hits unequally. 
While we can all contract the 
virus, the effect of the disease is 
tremendously different; as in all 
national and international crises, 
the poorest girls and women, the 
group we target our work towards, 
suffer the most from the 
pandemic.This makes our task 
more important than ever.

It makes us proud to see the resil-
ience our partners show, contin-
uing their work to support the 
most vulnerable in their own 
communities, regardless of the 
challenges of quarantine and 

Covid-19. Lockdown of communi-
ties and the closing of schools 
present a significant challenge 
for the students we work with. 
Access to food, ability to maintain 
hygienic requirements and to keep 
the required distance is limited. 
And – as in any part of the world 
– during crises like this – violence 
against women increases. 

Together with our partners, we do 
our best to help the girls maneu-
ver safely through these chal-
lenging times, constantly looking 
to reach our goal; to create 
economic, social, and political 
independence for those at the 
bottom of the income pyramid.

PfC established programs in 
Myanmar as the country started 
the democratization process in 
2012. Focusing on education and 
job creation, especially within 
eco-tourism, our aim has been to 

A Trustworthy 
partner
In Partnership for Change we partner with social entrepreneurs and organizations with a mission to  
solve specific issues they have identified in their local communities. Our partners are the experts on the 
challenges they wish to tackle, and how best to do it, and they have real and genuine intent to succeed. 
Our job is to support our partners operationally, strategically, and financially, to help them find viable 
and financially sustainable solutions. Our success can only be secured when we respect our partners 
and understand our mutual interdependence.

MESSAGE FROM THE CHAIR

help the rural, underprivileged 
population take part in the growth 
potential. We are happy to see 
that the projects we have initiated 
and supported over these years 
can now sustain on their own and 
with local partnerships. The PfC 
Board decided in 2018 to gradually 
close down our office in Myanmar.  
It is with great pride that we can 
confirm the resilience in our pro- 
grams and to see our local part-
ners continue to create sustain- 
able change. Our aim is always to 
make ourselves redundant.

Ingrid Stange
Chair
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From a workshop with Architects Without Borders and some of the girls from the Siiqqee Center in Sebeta, Ethiopia. PfC's CEO, Anne-Karin 
Nygård, is number seven from the left.

 

Striving to live up to our name
Our goal is economic independence for women. Partnerships for the Goals – UN SDG number 17 – 
is our engine.   

Using SDG number 17 as our 
engine, the goals we aim at 

are SDGs number 1 (No poverty), 
4 (Quality education), 5 (Gender 
equality) and 8 (Decent work and 
economic growth). 

The sustainable development goals 
require international collaboration 
and partnerships. We must all be 
part of this, and we at PfC do our 
best to live up to our name.

A recipe for success
Partnership is a prerequisite for 
success. Being strongly grounded 
in the local community is equally 
important. Our local partners 
must not only “own” the under-
standing of the problems and 
solutions. We believe local owner-
ship of the program - the social 
business or the NGO as such, is 
of importance. Our role is to 
follow up closely, provide the 

THIS IS PfC

necessary support when needed, 
and step down when our role is no 
longer needed.

For women to develop economic 
independence, they must have a 
job, and the necessary skills to fill 
the job. To this end, we strive to 
provide the women with relevant 
education and training, support 
job creation, and help them gain 
access to the formal labor market.  

Four kinds of partnerships
PfC has since 2012 developed 
partnerships with numerous busi-
ness companies and institutions 
to build sustainable projects. 

• Partnering with the Norwegian 
business community, we 
provide skills transfer and job 
creation that enables women 
to produce products aimed at 
the Norwegian market.

• Partnering with the Ethiopian 
business community we create 
opportunities for poor women 
working with production for  
the Ethiopian as well as inter- 
national markets.

• We partner  with authorities in 
Norway and the countries in 
which we operate to develop 
systemic change to improve 
living conditions for the poor-
est women.

• Last, but not least, we work 
closely with local social entre-
preneurs striving to solve 
specific challenges in their 
home countries.

Supporting a dream
We have succeeded the moment 
the project is sustainable without 
our operational or financial 
support. Time and again, we have 
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The UN Sustainable Development Goals  
PfC have chosen to focus on the following SDGs in our work.

seen the strength in empowering 
our local partners to let go of our 
support. A social entrepreneur 
with a drive to create a better 
society has the real power to 

create change. Our role is to 
support him or her in reaching 
this goal. Quite often, the need is 
not so much for financial assis-
tance. Instead, helping build a 

winning strategy and provide 
operational support is often more 
effective. This is why we have 
often reached goals far beyond 
our financial muscle.   

PfC Board of Directors 

Ingrid Stange, Founder and Chair 
Øystein Bø, CEO Formuesforvaltning AS  
Hans Geelmuyden, Senior partner and CEO, Geelmuyden & Kiese  
Vibeke Holth, Editor, Kapital   
Marianne Heien Blystad, Lawyer, Associated Partner, Ro & Sommernes  
Tore Myrholt, Director Emeritusm, McKinsey & Company
Hilde Midthjell, CEO and owner HiMi Invest

 

About us
 
Established as an NGO in 2012, PfC is based in Norway. We run projects in Ethiopia and Myanmar.  
We are registered with the Norwegian Foundation Authority, and are part of international organizations 
such as EVPA (European Venture Philanthropy Association), AVPN (Asian Venture Philanthropy 
Network, Frivillighet Norge, The Norwegian-African Business Association (NABA) and the Federation 
of Norwegian Enterprise (Virke). We have consultative status with the UN Economic and Social  
Council (ECOSOC)
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FACTS & FIGURES 2019

Project overview and participants 2019
PROJECT NAME PARTNER(S) NO. OF PARTICIPANTS 2019

ETHIOPIA

From wood to weaving (upscaling a weaving mill) Paradise Fashion, Women’s Health Associa-
tion of Ethiopia

175

Basket production for export to Mester Grønn Mester Grønn, Naytra Logistics, Women’s 
Health Association of Ethiopia

300

Training of ambulance personell (paramedics) Tebita Ambulance, Tebita Paramedic College 14

Vocational training for young talented runners Run Africa Athletics Sports Club 65

Vocational training for young women (textiles, hair-
dressing, food preparation and housekeeping)

Good Samaritan Training Center 233 

Setting up of bakery (to create income-generating 
work for the center)

Good Samaritan Training Center 1

Ensure schooling for girls/implementation of a 
mentorship program 

Siiqqee Women’s Development Association 150

Vocational training for young girls Siiqqee Women’s Development Association 10

Open counselling office for girls at three schools Siiqqee Women’s Development Association 9200 visits i 2019

Various education in local communities Siiqqee Women’s Development Association 5900

Program for empowering young designers African Mosaïque 11

Establishment of Montessori-inspired day care centers 
(0-4 years)  
Setting up eight pilot day care centers

Ministry of Women, Children and Youth, 
Ministry of Education and Ministry of Urban 
Development, Waterpark Montessori 
International, Drøbak Montessori Foundation, 
Women’s Health Association of Ethiopia, 
Good Samaritan Training Center, Best Day 
Care, Federal Technical Vocational Education 
and Training (FTVET), Distinkt Consulting 

4*

Education of day care pedagogues Waterpark Montessori International 4

Education of day care assistants Ministry of Women, Children and Youth, 
Ministry of Education and Ministry of Urban 
Development, Women’s Health Association 
of Ethiopia, Good Samaritan Training Center, 
Best Day Care, Federal Technical Vocational 
Education and Training (FTVET), Distinkt 
Consulting

33

Co-organizer of health conference in Addis Ababa on 
primary health care, trauma, and cancer

The Norwegian Embassy in Ethiopia, Oslo 
University Hospital, Alert Hospital

Approx. 150 participants

Co-organizer of national seminar in Addis Ababa on 
highlighting women's skills in local handcrafts

Ministry of Women, Children and Youth Approx. 100 participants

 
*The capacity of the day cares is from 30 to 35 children per center. There are 18 people who work directly in the day cares, of which 9 are financed by PfC. Indirectly, through 
cleaning, logistics and legal activities, around 33 extra people are engaged.

PROJECT NAME PARTNER(S) NO. OF PARTICIPANTS 2019

MYANMAR

Inle Speaks Community Skills Development Rotary Bellingen, Southern Shan Tour Guide 
Association, Myanmar Hotel Association, 
Ministry of Hotels and Tourism, Ministry of 
Environmental Conservation and Natural 
Resources, Nyaungshwe Municipality

123

Vocational English for Tourism Myanmar Hotel Association, Myanmar Guide 
Association, Ministry of Hotels and Tourism

119

Nyaungshwe Hospitality Certificate Ministry of Education, Ministry of Hotel and 
Tourism, Luxembourg Development

50

Project Excellence Ministry of Hotels and Tourism,  
Partner hotels

13

EPIC (Economic Promotion of Inle Communities) ICEI (International Institute of Economic 
Cooperation), Inle Speaks, DEAR Myanmar, 
Fresco, Italian Association of Responsible 
Tourism

322

Yangon Bakehouse Yangon Bakehouse 19 
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“All over the world, there are 
strong and dedicated women 
who are deprived of opportu-
nities. My goal is to make sure 
our listeners acknowledge the 
power and resources of these 
women, as well as making sure 
that we find new paths and 
solutions in our work. So far, we 
have succeeded without govern-
ment support.” 
Anne-Karin Nygård 

Chair Ingrid Stange has in 2019 presented the 
day care project in Paris, Amsterdam, Rome, 
and China.

PfC is setting the Agenda
Experiencing the effectiveness of our methods, we feel obliged to  
also create awareness about our method. We actively participate in,  
and sometimes also arrange, seminars, workshops, and conferences  
to this end. 

• In partnership with the Ethiopian 
Ministry of Women, Children  
and Youth presenting our co- 
organized Day Care Project 
during the Commission on the 
Status of Women meeting 
organized by UN Women in 
New York. 

• Organized several seminars for 
the business community in 
Norway discussing how to 
engage to eliminate poverty.

• In partnership with Ethiopian 
government arranging a semi-
nar on engaging women to 
create an income from their 
traditional handcraft skills.

• Social Enterprise Ethiopia 
arranged a seminar presenting 
PfC’s work.

• Co-arranging a seminar with 
the Norwegian Embassy on 
Ethiopian-Norwegian partner- 
ship in health and higher 
education.

• Participating in African Innova-
tion Week and Oslo Innovation 
week as well as numerous 
international conferences in 
Europe, Africa, and Asia where 
PfC was invited to present our 
approach.

Key figures 2019 
Incoming funds 10 707 526
Expended funds 11 015 652
No. of employees by 31.12.2019 5 
Total full-time equivalents 4,3

 

Distribution of expended funds: 

   Private business

   Foundations

 

63

79

12

68

32

“We deliberately share our experience and 

findings through seminars and conferences  

both to inspire and get inspired  
through building relations  
and knowledge sharing.” Anne-Karin Nygård 
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Collaboration with local businesses: Genet Kebede, 
owner of Paradise Fashion, presents the company's 
collection.

OUR WORK IN ETHIOPIA
Ethiopia has experienced a solid 
economic growth over the past 
years. Since being appointed as 
Prime Minister in Ethiopia in 2018, 
Abiy Ahmed has developed a 
process to democratize the coun-
try and gradually build peace. For 
this work, he was awarded with 
the Nobel Peace Prize in 2019. 50 
percent of his cabinet are women. 

ETIOPIA

A sustainable 
partnership
Our mode of operation has led to healthy projects and  
sustainable change.  

Our mission is to help women 
on the bottom of the income 

pyramid become economically 
independent.  

The question is: How can a 
Norwegian business company 
help provide decent work while at 
the same time earn a profit? How 
can women get access to work and 
a better life through a stronger 
local business community? And 
how can local social entrepre-
neurs help build a better society? 
Here are three examples illus-
trating how we operate, and what 
we believe in:

Partnership with local  
business: “Without women,
I don´t think my company
would have existed”    
Genet Kebebe 
Motivated by her love for Ethio-
pian hand-woven products, Genet 
Kebebe established her company, 
Paradise Fashion, in 1992. The 

weaving craft is a well-estab-
lished part of Ethiopian culture. 
Paradise Fashion combines old 
traditions with modern design 
and has customers in the US and 
Europe.

PfC has a close partnership with 
Paradise Fashion.

“The partnership with PfC is one 
of the best things that has hap- 
pened to me, to my company and 
the women cooperatives. I have 
always shared the vision of PfC’s 
work, because of what they stand 
for; their work with women to fight 
poverty and to achieve gender 
equality, high quality education, 
decent work conditions and eco- 
nomic growth. I believe we have 
achieved all this due to the total 
commitment from PfC in support-
ing with necessary trainings, 
follow-up and help. I am so honored 
and privileged to work with the PfC 
team because I share their vision.”

PfC has helped scale-up a weav-
ery in Gullele, Addis Ababa, 
employing women who used to 
make their living collecting dry 
eucalyptus leaves in the woods to 
sell in town. This wood collection 
was dangerous, extremely heavy, 
and provided meagre income. 
With their new jobs, these women 
are now proud and decently paid, 
and above skilled weavers, 
mastering different techniques, 
materials, and designs. Through 
a system where the women get 
paid on a continuous basis, they 
are secured a steady income.

Partnership with Norwegian 
business:  “Now I have 
something new in my life 
– HOPE”  Bezabish
Ethiopian women traditionally are 
highly skilled basket weavers. 
However, to make a living from 
this skill, they need access to a 
market. Therefore, Mester Grønn 
and PfC have developed a project 

The President and the President of 
the Supreme Court are both 
women. However, despite a posi-
tive development at a national 
level, women are still marginal-
ized. Young girls drop out of 
school.  Due to poverty, girls are 
forced to travel far from their fami-
lies and work as domestic workers 
with minimum or no salary and no 
access to education or are forced 

to marry at a very young age. 
Without education, they are left 
with very little choice and oppor-
tunities in life. PfC’s projects are 
designed to strengthen women’s 
opportunities and quality of life, 
through education, relevant skill 
training and job creation in part-
nership with the business 
community as well as local entre-
preneurs.
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Collaboration with entrepreneurs: Kibret Abebe is standing in front of one of his ambulances.Collaboration with Norwegian business and 
industry: Bezabish, a skilled basket weaver in 
Bahir Dar, weaves baskets for Mester Grønn.

called: “LEWUT” (Change). Women 
in Bahir Dar produce baskets to be 
sold in Mester Grønn’s numerous 
Norwegian outlets.

Bezabish is 31 years old, mother 
of 5 and basket weaver in Bahir 
Dar. She was married at 15 and 
has never gone to school.

 –I cried and begged my parents 
to be allowed to go to school, but 
all my dreams were broken. All I 
can remember is pregnancies 
and being the slave of my 
husband. For – as she was told - 
what is a girl worth other than 
being married?

Like Bezabish , all the 299 women 
- with similar stories - participat-
ing in the project can now make a 
decent living from their basket 
weaving skills. The partnership 
with Mester Grønn was initiated 
in 2018, and in 2019, the women 
produced 8000 baskets. The part-
nership is being continued into 
2020. The basket project shows 
how business and philanthropy 
can collaborate to provide su- 
stainable development.

Partnership with social 
entrepreneurs: “I am very 
happy to work with PfC”  
Kibret Abebe
Kibret Abebe, one of Africa’s most 
renowned social entrepreneurs 
decided to develop an ambulance 
service in Addis Ababa. He sold his 
house and all his belongings to 
acquire his first ambulance in 
2008. As an anesthesia nurse, he 
had seen firsthand how many lives 
are lost unnecessarily due to lack 
of skills and ambulance services. 
Since the establishment of his 
company, Tebita Ambulance, 
numerous lives have been saved.

Kibret Abebe is a  very creative 
entrepreneur, and he has a bias 
for action. His willingness to go 
all in combined with knowledge 
and skills and his passion for 
change are exactly what we look 
for in our partnering social entre-
preneurs. 

“I am very happy to work with PfC 
on the ambulance project. We 
have proved to the Ethiopian 
government that educating para-
medics and ambulance person-
nel is crucial to reduce death and 

disability”, says Kibret Abebe, 
CEO of Tebita Ambulance.

There is a dire need for skilled 
ambulance personnel in Ethiopia. 
Therefore, PfC has helped Tebita 
Ambulance establish Tebita Para-
medic College. In partnership 
with Ethiopian authorities an 
18-months course curriculum 
was built. The first course was 
opened to 16 students, of which 
14 finished. The students were all 
very poor. 40 percent were 
women, until now quite unheard 
of: “How should girls be able to 
drive an ambulance, or do the 
heavy lifting needed?”. The scep-
tics were proven wrong, the 
students have all graduated with 
distinction and every one of them 
are licensed ambulance person-
nel – the first ever in Ethiopia. In 
18 months, these young people 
have had their lives changed from 
being the very poorest, and “left 
behind”, to become pioneers in 
Ethiopia. All the trainees are now 
hired in Tebita Ambulance.

It is Kibret Abebe’s plan to train 
5000 ambulance personnel over 
the next 5 years.
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Establishment of day cares in Ethiopia will help women to invest in education and work. The picture is of mother (Buzunesh) and daughter.

TODDLER PROGRAM

A holistic approach    
Providing quality childcare and day cares is needed to ensure that women take part in the formal econ-
omy. This is well documented through research. Well documented is also the importance of quality day 
cares for the mental, cognitive and physical development of the child.

We have experienced that 
women in Ethiopia decline 

the offer of education and work 
because they cannot get quality 
care for their children. Day cares 
for children under 4 are very few. 
This affects women in all income 
levels in Ethiopia.   

Providing education and jobs is 
not sufficient. A holistic approach 
requires an enabling infrastruc-
ture. To this end, PfC initiated a 
project in 2017, inviting the 
government and local entrepre-

neurs to participate. This was the 
beginning of the development 
aiming to build a national day care 
project. 

As a Norwegian NGO , we cannot 
provide national plans for day 
cares and gender equality in Ethi-
opia. However, we can share our 
experience and research from 
Norway, shedding light on the 
importance of day cares for both 
gender equality and children’s 
development.

The Ethiopian government holds 
the main part of developing the 
sector. PfC’s role as knowledge 
partner is important. We have 
since the fall of 2017 partnered 
with the Ethiopian authorities on 
this project. We have signed 
agreements with several minis-
tries and private partners.

"If my children are enrolled in a day 

care, it will give me the opportunity to 

work and change my life. I want to be 

able to support my children better ".

 Buzunesh.  

Lives in Addis Ababa, Ethiopia.



The Day care project has many-facetted goals:

• To provide Montessori-inspired day care for children  
4 months-4 years on a national level

• To train day care pedagogues and assistants
• To offer leadership training to day care leaders and 

ministry staff
• To enable more women to join the work force
• To establish jobs in the day care sector
• To build a higher occupational status and salary for trained day 

care staff
• To improve gender equality

What has been achieved so far?

• Four pilot day cares opened, financially supported by PfC
• Seven ministries have opened day cares, technically and operationally supported by PfC
• Two existing day cares upgraded with technical and financial support from PfC
• A 15-month Montessori-based training program for pedagogues developed. Four pedagogues 

educated by September 2019
• Curriculum developed by PfC for a 6-month training for day care assistants. 33 graduated and 

60 students are currently engaged in the program
• Leadership training developed and 37 leaders from 20 ministries in training
• National working group to build a national plan for day cares established by Ethiopian  

authorities. PfC is taking an active part, as the only NGO

11

"The first White Paper ever, to the Norwegian Parliament 

on Day Care and Kindergarten, was adopted by Parliament in 

1975. It would take more than 30 years beforer we reached full 

coverage. Day Care/Kindergartens for all children has been a basic 

gender equality demand since the 1960s in Norway. The women’s 

movement took the lead, and thanks to a cross-party agreement 

in Parliament in 2003, enlarged budgets and a New Day Care/

Kindergarten Act was adopted. Ethiopia would like to harvest 

experiences from this process, and thus avoid using the same 

amount of time as Norway did". 
Arni Hole, advisor to PfC’s Day Care Project in Ethiopia 

and former Director General in the Royal Ministry 

of Children and Equality.
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Semegn Wube, State Minister for the 
Ministry of Women, Children and Youth.

Interview with State Minister Semegn Wube: 
- We look forward to 
more collaboration 
with PfC

Semegn Wube, State Minister for the Ministry of Women, Children and Youth, is part of Ethiopia's gender 
balanced government. In this interview, she elaborates on the future impact of the day care project.

How important is the creation of 
day care centers in Ethiopia?
Women are forced to sacrifice 
work to raise their children. 
Women are being burdened with 
unpaid caregiving - which in the 
long run leads to poverty. Having 
a day care, women can balance 
being a mother with career devel-
opment and financial independ-
ence. Children develop their 
cognitive skills with other chil-
dren and teachers. Children are 
also healthier and safer in a 
cleaner and well managed envi-
ronment. This helps us keep the 
child convention we have signed 
internationally.

What do you think about the 
collaboration with Partnership 
for Change (PfC), and has the 
cross-national collaboration 
inspired you?
The government and our ministry 
wanted to establish quality day care 
centers and a well-defined national 
plan. However, we did not have the 
technical expertise and did not 
have a budget to run this. Working 
with PfC has made it easier for us. 
We have been able to build our local 
capacity based on the rich experi-
ence from Norway. Our partnership 
with PfC has enabled us to imple-
ment the Government’s policy with 
high level of skill and quality. We 

were able to establish world-class 
day care centers in ministry offices 
and train local people to lead and 
run them. The partnership helps us 
create a more informed national 
policy and implementation plan. 
We look forward to further cooper-
ation with PfC.

Can the day care sector, as it 
grows, mean new professional 
jobs for young women and men?
Definitely. More time for self 
development means that they can 
learn and apply for a job. I think 
having day care centers are one 
of the ways to achieve the 5th 
Sustainable Development Goal – 
Gender equality. I believe that this 
will create a more open society, 
providing choice for women to join 
the work force.  In addition, the 
day care sector will be a great 
arena for employment.

PfC has introduced a Montessori- 
inspired pedagogy. What is your 
opinion on this and what is your 
experience in adapting such a 
methodology to Ethiopian culture 
and traditions?
What I have taken from this meth-
odology is how it trains children 
to be independent and believe in 
themselves. This, I believe will 
help us cater for a bright and 
creative future generation that 

will take over the country. It also 
gives us the opportunity to teach 
the children our local culture and 
nature so that they can be proud 
of their identity.

One of the main goals of this 
project is to inspire a new 
national plan for day care 
centers in Ethiopia. How will you 
and your government work to 
make this a reality? 
We recognize that day care 
service is in congruence with our 
constitution, laws and proclama-
tions. Because of this, day care is 
one of the priorities of the govern-
ment and our Ministry. We are 
working to make the childcare 
service more inclusive by promot-
ing this service not only in the 
government offices, but also in 
other areas. 

What do you think about the coop-
eration PfC has with the Ethiopian 
authorities supporting the devel-
opment of a national day care 
policy?
First, I would like to say thank you 
for this incredible cooperation.  
I believe that the cooperation 
model PfC used with the govern-
ment has been very successful. 
We have achieved a lot. I believe 
that this should continue in the 
future.

BARNEHAGEPROSJEKTET
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Vocational school: In 2017, PfC educated 49 students, in 2018 50 students, and in 2019 43 newly graduated students are ready for work in hotels. 
The picture is from the graduation of the 43 students in Myanmar, 28 February 2020.

MYANMAR

While new national stand-
ards and requirements 

have been developing rapidly, 
access to quality education has 
not followed this development. 
Existing education is lagging. This 
is especially true for the rural 
areas. The result is that young 
people avoid vocational training 
and end up without job offers.

Vocational training
Partnering with the Myanmar 
Ministry of Education (MoE), 
Ministry of Hotels and Tourism 
(MoHT) and Luxembourg Devel-
opment (LuxDev) we have devel-
oped a new and relevant program 
for training of hotel workers at 
Inle Lake in Nyaungshwe – 
Nyaungshwe Hospitality Certifi-
cate (NHC). Inle Lake is one of 
Myanmar’s most significant tour-
ist destinations.  

MoE owns the school buildings, 
MoHT has the tourism expertise, 

Sustaining change
Lack of relevant skills leads to high unemployment in Myanmar.

Lux Dev provides curriculum and 
equipment, and PfC has the 
teachers and the apparatus to 
provide the first 3 years of the 
program. It has been important 
for us to include the local busi-
ness community to ensure qual-
ity, relevance, access to jobs and 
thus – sustainability.

The local community already had 
many of the elements needed. We 
developed the program with the 
aim to provide gradual independ-
ence. Each year, our local part-
ners took over more and more, 
and by year three PfC was no 
longer needed. The program is 
self-sustained, and students are 
trained to decent jobs.

A tourism training supported 
by the people
With the aim to help marginalized 
villages in the Inle Lake region 
take part in the growing tourism 
industry in the area, PfC part-

nered with the International 
Economic Cooperation Institute 
(ICEI) in 2017.

5 local villages each participate 
through a local, democratically 
elected committee. This has 
ensured buy-in from the local 
community, as they can influence 
the development as well as share 
the income generated among the 
public. The aim is also to ensure 
that the programs sustain after us.

Each of the five villages has 
chosen their own unique app- 
roach to tourism. While one 
village decided to build an eco- 
lodge, others offer water-based 
activities like canoeing, cultural 
hiking tours and visits to local 
handcraft workers. The partici-
pants are linked to national and 
international travel agencies, 
ensuring visitors and income.

MYANMAR



Today, Yangon Bakehouse is a well-established business.

MYANMAR

A country in transition
As the country undertook major 
political, economic, and adminis-
trative transformation towards a 
more democratic society, the 
potential for economic growth 
and higher international partici-
pation grew. PfC took active part 
in the development of the local 
tourism industry from early 2012, 
building partnership with local 
social entrepreneurs early on to 
help ensure inclusive and envi-
ronmentally safe growth. 

Projects changing lives
PfC initiated projects in 2012 both in the major cities and in rural areas of Myanmar. Our aim has been to 
help build a sustainable tourism industry. Following decades of isolation, Myanmar opened for tourism. 
With the incredible beauty of the country and its fascinating culture, the potential for a rapidly growing 
tourism industry was obvious, and with it the potential cultural and environmental threats.

Having developed successful 
projects that now sustain without 
our support, PfC is now gradually 
winding up. 

The four projects described below 
visualize our method to get the 
ball rolling through partnership:

Inle Speaks – established in 
2012 in partnership with 
local entrepreneurs
“The voice from Inle Lake”, Inle 
Speaks, has established itself as 

a central institution in the NGO 
sector. Already from day one, we 
aimed at ensuring a self-sus-
tained operation. Inle Speaks run 
projects focusing on vocational 
training for women and youth, 
and environmentally sustainable 
solutions for businesses and 
households. The organization 
works in close partnership with 
local authorities as well as the 
local business community, and 
now enjoys secure funding from 
both sectors. 

OUR WORK IN MYANMAR
The lack of quality education is 
one of the major obstacles to 
development in Myanmar. After 
decades of deliberate neglect 
from the authorities, less than 10 
percent of Myanmar’s youth grad-
uate from High School. Only 7 

percent finish university educa-
tion and only 0.2 percent get voca-
tional training. Until now, only the 
most privileged had access to 
education.  Therefore, PfC has 
consistently focused on relevant 
and quality vocational training for 
marginalized women and youth. 

This way we have ensured that 
when they build their own compa-
nies, they have a chance to build 
a competitive and sound busi-
ness, and those who apply for a 
job can get one - and fulfill their 
tasks.
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Nyi Nyi Zaw, project manager, Inle Speaks.

Inle Speaks organizes tree planting.

Project Opportunity: Training in design, 
sewing and entrepreneurship.

Nyaungshwe Hospitality Certificate
(NHC): Vocational training in hotel management.

MYANMAR

Inle Heritage House Tourism 
Training– initiated in 2013 
Inle Heritage House Tourism 
Training (IHHTT) is a locally  
developed project, run by a very 
successful local entrepreneur, 
Yin Muy Suu. At her well known 
Inle Heritage House, she wanted 
to build a training center to enable 
local youth to take part in the 
coming tourism industry. Her idea 
was to build an eco-hotel with 
vocational training and ecologic 
vegetable production. PfC helped 
finance the building of the lodges 
and training program, supported 
in the development of curriculum, 
and provided international part-
ners to strengthen the project.  
After only one year of planning, 
the project was in full operation. 
The training center has developed 
into an excellent example of 
private vocational training in 
Myanmar – inclusive, high quality 
and sustainable. Almost every 
visitor to Inle Lake is likely to visit 
Heritage House. 

Yangon Bakehouse  
– PfC partner since 2014
Yangon Bakehouse is a chain of 
cafés established by four social 
entrepreneurs in 2012, giving poor 
girls education and job experience 

within restaurant service. PfC has 
provided education in English 
language and helped set up a 
branch at the head office of 
Telenor in Yangon. Thanks to part-
nership with the Norwegian 
company, Drueklasen AS, PfC has 
been able to expand our support in 
education as well as further devel-
oping curriculum. Yangon Bake-
house is now a well-developed 
social business sustaining without 
PfC’s support.
  
Project Opportunity  
– initiated in 2018
To help establish local micro- 
companies, this project was initi-
ated to train women in design, 
sewing and entrepreneurship.  
15 women participated in the 
project.  Through our strong focus 
on knowledge sharing, many of 
the participants collaborated to 
build a resilient business. They 
have now created a cooperative to 
strengthen market access and 
they share their new knowledge 
in the community, helping build a 
growing textile industry in Inle 
Lake. It started with 15 young 
women and is now gradually  
growing into a local industry  
cluster.



I am able
By Jerusalem Lemma

Listen to me daddy

Let me tell you something

Please sit and listen, let me tell you daddy that I am clever

with wisdom, knowledge and strength

Now I am educated

I save lives

I drive carefully

I provide justice and care

I have more and more to tell you daddy…

I am just telling you a few

I can write poem, I am a good writer

I can even fly if I really want to

Proud to serve people in deserts and those in need

Because I know my country depends on me

I want to put my drop…

So what I want is daddy

Just to be proud of me as a person

Stop doubting me

Just treat me as a person, as a female because I am able.

Jerusalem Lemma got the chance she dreamed of.  
Escaping poverty, she joined the training program at  
Tebita Paramedic College. She is now one of the 14 first  
licensed Paramedics in Ethiopia and controls her own life.  
She used her first paycheck to save her 13-year-old sister from 
being forced to marry. In her spare time, she loves to write poetry.

Visiting address: Henrik Ibsens gate 53, Oslo, Norway
Mailing address: Postboks 1777 Vika, 0122 Oslo, Norway
Phone: 95 91 98 80
E-mail: info@pfchange.org
Web: www.pfchange.org
Facebook: pforchange
Instagram: pforchange
LinkedIn: company/partnership-forchange
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